CareGiver LifeLine®

Team Leader Guidelines

Successful missions follow time-tested steps to achieve success. What
are these steps?
1. Trust.
Plain and simple if you lack trust in yourself who can you trust?
A decision to support CareGiver LifeLine® (CGLL) mission and vision is
best based on the trust you have in YOURSELF. Overall (all things
considered) do you trust yourself? Yes? No? If no, please stop here.
Come back to this step when you can honestly say 'yes, I trust myself.'
Common traits of failed missions include:
-

misplaced trust in a charismatic leader (or follower) who talks a
good talk. If you discover their talk doesn’t match their walk, then
what? We must trust YOU to walk your talk. If your talk does not
match your walk, our mission fails. If you lack trust in yourself
that lack of trust affects our success.

-

trust based on the hope of future success. Optimism often blinds
the fact there are no guarantees for success. Our mission may do
everything right (based on expert advice). CGLL plans point
toward massive success based on a business plan developed by
the University of Iowa’s MBA program. CGLL team leaders
experience success – today. Trust based on hope is not
needed.

CGLL’s team leaders inspire confidence and trust by living an abundant
happy, healthy life. How? While team leaders help CGLL raise funds,
CGLL raises funds for team leaders. Our one-for-all and all-for one
business model is based on a decade of proven, documented results.
Our results combine the power of:
-

exploring / learning answers to two ancient questions:
o Who am I?
o Why am I here?

-

leveraging compensation plans of award-winning companies.

To learn more about how we pay team leaders to learn and grow visit
http://bit.ly/explorenms.
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2. Compassion.
Compassion forms the foundation for CGLL’s success. The Charter For
Compassion (copied below) is our success roadmap.
The principle of compassion lies at the heart of all religious, ethical
and spiritual traditions, calling us always to treat all others as we wish to
be treated ourselves. Compassion impels us to work tirelessly to alleviate
the suffering of our fellow creatures, to dethrone ourselves from the
centre of our world and put another there, and to honour the inviolable
sanctity of every single human being, treating everybody, without
exception, with absolute justice, equity and respect.
It is also necessary in both public and private life to refrain consistently
and empathically from inflicting pain. To act or speak violently out of
spite, chauvinism, or self-interest, to impoverish, exploit or deny basic
rights to anybody, and to incite hatred by denigrating others—even our
enemies—is a denial of our common humanity. We acknowledge that we
have failed to live compassionately and that some have even increased
the sum of human misery in the name of religion.
We therefore call upon all men and women to restore compassion to
the centre of morality and religion ~ to return to the ancient principle
that any interpretation of scripture that breeds violence, hatred or
disdain is illegitimate ~ to ensure that youth are given accurate and
respectful information about other traditions, religions and cultures ~ to
encourage a positive appreciation of cultural and religious diversity ~ to
cultivate an informed empathy with the suffering of all human beings—
even those regarded as enemies.
We urgently need to make compassion a clear, luminous and dynamic
force in our polarized world. Rooted in a principled determination to
transcend selfishness, compassion can break down political, dogmatic,
ideological and religious boundaries. Born of our deep interdependence,
compassion is essential to human relationships and to a fulfilled
humanity. It is the path to enlightenment, and indispensable to the
creation of a just economy and a peaceful global community.

http://charterforcompassion.org/

Do you support this Charter? Yes? No? If yes – keep reading. If no,
please stop here. Come back to this step when you can honestly say
'yes, I support this Charter.'
Why do we follow The Charter For Compassion? Our mission to care for
caregivers is a mission to reduce and resolve caregiver pain and
suffering.
-

Pain happens when needs go unmet.
Suffering happens when wants go unmet.
Compassion creates ways to meet both needs and wants.
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3. Stewardship.
How you live your life is a form of stewardship. What kind of life do you
live?
- Do you trust yourself?
-

What role does compassion play in your life?

-

What kind of balance exists between personal wants and needs
with the needs and wants of others?

-

How often do you sacrifice your health and happiness for the
wellbeing of others?

Successful missions happen when stewards’ balance mission with
personal, professional and/or spiritual needs.
Will you trust your intuition on how to steward your support of CGLL’s
mission? Yes or no?
-

Yes? GREAT! We trust your stewardship as well!

-

No? Please stop here. Come back to this step when you can honestly say 'yes, I
trust my intuition on how to steward my support of CGLL’s mission.'

A recap of three key questions to see if ready to be a paid CGLL team
leader:
1. Overall, do you trust yourself?
2. Do you support the Charter For Compassion?
3. Will you trust your intuition on how to steward a balance of
mission with personal, professional and/or spiritual needs?
YES to all three? GREAT! Time to talk! Call us at 312-268-0000 to
explore more.
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